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DFATEMMIIZ S Ao, BET 2L LTI, HEAMOX ¥ ) 7 0%k, 4
THEICHT 2MELDH 5, HROFEDEF TIE, A4 XV 2D fHA DSFHEWFZE D ER 1T
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TEREOFAE T NGz, PATER, FEFE - ARES. AR Vv 7 —vav,
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P, HEEGEHEEHIHEME (Quality Assurance Agency for Higher Education (QAA))
@ B11 Research Degrees (June 2012) 2VR$THUMEZ2 T LOIT, ¥ 7 A vy vu
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REHEECHEEZBERT 22 L2 HIEL TV,

WREEKR 70 77 5%, EMOTORT 224, b L EHEE I LT, il
I 5V A7 79 7 VA ¥ )V (Transferable Skills) & FEEH 2 HMERED #3#9 D
D, T—RIWB, WEFE. MERERFOMRA X VIZET 200, BEES. HEEOXS
KL eoXx v ) 7HFKIEEST 2 b 0%, HWEVWHEL I N—L T2, WREEFK 1
77 5O HNO—21353# S (Employability) % EF2 2T, [A7w 277 LONEET
HLEEFEELRARZIZEELT: X )V 77 RANA ZABEELTWD,

FEMI00UEDa—2 ([a—2] 12, F¥H~1HTRDLE DO, L, FH»IFTIT
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O JWV—LARY)—KFEFEAX VA v b7 —2 (Bloomsbury Postgraduate Skills Network :

BPSN)

VRYA VAT AT a— bhDSKRENRAYN=LLE) BREOMEEER 075
LD —RAMRFOEEZEE, WIEE ITHBL TWwd, BRESFBRLTWEa—RY
A kB3, Vitae DIFFEEEKR 7 V' — 21 7 —2 (Researcher Development Framework : RDF)
DAFEBI P ATY) A MEER, TV T4 Y TRSATE Y, SIHLEEA Y T4
VHA M LHLIAALET LI EDTE S,

O RBARZOEMirv—=>27u¥ =2 b : Train the trainer scheme
REDRZARZIZ PV —=v 7 OEZRAEAL T, MREBTR 707 T L0 L LT

BT %, A7uv=2 ME, HE - % - ZBOKEDTH T, RWEEEZ LTV EHHFH

BHEEE %38 °, FKiE 3 5 Times Higher Education Award ® 2013 4E D 2 EAEMH 12 72 - 72,

0O #®¥EZHKFL—=27:Lion’s den

REFEFEAE (B, Bt). KX 725G, BEICEES < —Fr 74 v 7, &BEqE
i, ARICHIE. B - - CRABRL LT —ED IS —L, EIVRRTATT 2
VFARELTWS, aVFAMNCREINL 0T MIE, EVRARTA T T BEH
SXLODERIRIEEIND,

2. 2 Bty RKZFE (University of Sussex) ODELTZED* v U7 XBERFHARE
BR7075 LDORBES

2. 2. 1 KZ- - KZFROYE

o =

1961 FFA37, 1960 FRUTA F 7T RFEOH T, RAIZAISLS NTe R¥ETH 5, The
Times Higher Education World University Rankings 2016 12k 2 & 4 ¥V 2 T244L, 22—
o v N T650, HATIONMIZZ > TWd, 14,0008 D0FEAENE D 5 551,000 4 28
IR LT 5, FRIMuA T o —o 2 EBREfR 2 ¢, QS World Rankings 2015-
16 Tlt. PR CTHA 1L & &> TS, (University of Sussex Official website )
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KZFBe (Doctoral School) 1ZFFEHY DEIFER PR ZH O, RFEHBAEERZHEE O
T E ZToTW2, v 7 ZAORFEFRIZ, BWFF., a%E, A, 15, Yy
DT AXVZAENO YV —F IV VvEipEEc L s, v —=v 7wy & —
RIMNV—=V Tk IF—DEEEToTVWD, T2, AXVADEHED VY —F oV vy
W SELZEANTOREETED 2HETH- TV 5,

o I+ REDERER

ey 7 ARFEITR, 1200 EOEL 25, FRELHEDEEL > T D, MERED
FHEENGLE LI REMA ORZE T, BEIMZ TEGRE D 4FEMR S . B
EHRRIZLTWS, T R%EE (Graduate school) X, 77 Vv, Axva, HhEOE
HREAE DI OBUFIRERIE L #iE T L, &ED 5 O LR EOZ T AIUER & 7% o
TW5b,

2. 2.2 v Y7 -I704VYEUT 1Y —IcBIT2ELHE, BFEXE
OXv U7 - I/ OAMVYEVFT 1€ I—ICHITEBFETE (BLEH2E%280)

Ty 7 ARFIE, ¥¥ V7 = 7uAf YY) 74+ &— (Careers and Employ-
ability Centre) 23H D, X% V7 F—LII2H DA Xy 7 (R=hXA LEEHL, BT
ZExY VTV ) v EHY) FE L TWwd, BRI & R SEREY
BB, BEEEARWHLEOTEIRE Lo TWD, REFETRIIINVEAALA D RAZ Y
714, R=FEZALRAZ Y 71/ D5 2885120 T0b, RFEDOY = 74 M, W5
HEDODODX Y VT v 7uAf Y ) F 4y X —UA K (Researchers’ Guide to the
Careers and Employability Centre) 25g#iS L TE D, LA MR X v 7 B3R %
MA LT W& IciFHdRdt 2 03 Tuw s,

X v ) 7 XEORY A, FIPIT X DI MHARNESLHH IR L 5, FHOEHEITIE
CC, ¥% V7 -7 uAfYEYT 4R VYE—DAR Y 7D, HBOx v ) 7HEDL
ST —OHBIIEHEDOLZELDH D, AFLTTOFEENHRIZ, BLIHED 3EM T H
TEDDH, EITEDL) TEMPIHRERIT LN ITOWT, T XY A% LTW
b,

¥ )7 -z 7uA YY) T4y X—THEL TV RERFAER T OBEREEOH
EhHtIFr—ik, BLEEOBEAEDBIMENLETHZ WV, T, BFEEFEEROER
B LT, EPFERO = —XE W, X ¥ ) TV X —TiE, EFOREIIEEESD 5
T2HAEIL, TERRTRL I F vz 79 A METEHMETLIITL TS, HE
B e IZBI 9 2 BRI B R IE, iRV EZET 2720, EYSHRITRHL L 7258E I
ffeTwa,

B, KEHDZ v F 24 MTEFAEEZNGIT. BIRICEL oy vy a vzl s, il
BIEB 0D ., BMINELER EREZTWB, SINHE . FEE4AE» LIRS £ CiF
KW, £y ¥ a vy T, 4XY 205 HHEGCEBN T AFOMER T EI2onTRMLT
W5, BEEIL, FEEBIHLAMENIZE EE2Z2L0TE2 (201445, £ O
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EDPEERT CIWBE LW EREZTVRY, BEE2EDSEA, BB T 0 &
A IV BRMEET, BERXERE LT OEBRIIRET 2 TITHM®D 2 2 £ 23D
D, ZOMMIZKEEE 232 2Lb TS5, HPAEOX ¥ ) 7 XRICRFEORMBELE LT,
EERIZEZHAL S TEWT LRV EWIREDLDH 5, FHNOLEIY v ) v 7iE L
HEEE L, BEISCTREE LTV 5,

Eh2EEodiziz, MREIZZHDINLT, ¥ V7 v/ uf Y ) T4y X —
OF BRI ITHRES U o WAEE MIZEEEI 9T L < . BEPIRMAL WEED WS,
XY V7V R =3BV —F TV T DT, JRHY —vE LT, Twitter,
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A case study research of Career Support & Researcher Development Training
for Doctoral degree students in Universities in UK

Ryan, Yuko

Abstract

This study investigates the Career Development support and Researcher Develop-
ment Training for Doctoral degree students of two Universities in the UK. The result
shows more similarities than the differences in the practices of the two Universities. It
suggests that a degree of standardization of Researcher Development Training is occur-
ring at the two Universities through their organizational collaboration with the Na-
tional researcher development organization, ‘Vitae’. The implication for the Japanese
context is the need for greater professionalization of the Researcher Development
Trainers and more training for the practitioners of Researcher Development Training.



